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[bookmark: _9f7oqjgrrq8x][bookmark: _GoBack]Application Questions
Applications due to iap2cascade@gmail.com on November 12, 2020.
Introduction: Thank you for your interest in the IAP2 Cascade Chapter Microgrants! This year, we are prioritizing equity. We will be looking for answers that connect actions to intended outcomes. Our hope is that through this process your organization will learn about IAP2 Cascade, and we will learn about exciting organizations we can develop relationships with and partner with. Storytelling is encouraged, and we look forward to learning about you! Please also refer to our handbook here for a background on this grant and tips on how to apply.
Please limit your responses to 250 words. 
1) Please tell us about your project. What would you like to use the grant funds for? How does this tie into your organization’s value of racial equity?
2) Tell us about the demographics of the people/communities that your organization serves? How does the project advance the leadership or voice of historically underrepresented or underserved communities? 
Please be specific and naming which community (not just for example, name the community instead of using the term “underserved”). Strong responses will describe how that engagement is centered on and led by people who have been harmed in the past (especially related to the field of public involvement, if it applies to your project). (Examples of communities we would like to hear about: Black, Indigenous, specific communities of color, LGBTQ2IA+, people with disabilities, mental health).
3) Tell us about your team (meaning board, paid staff, volunteers, etc.). What are the demographics of the people who lead and drive your work?
We recognize that the applicant may not have as diverse a team as they would ultimately strive to have, and would like to give them the opportunity to describe plans to make their staff and volunteer teams more inclusive. 
4) How does your project innovate and improvement in the field of community engagement with BIPOC communities, LGBTQ2IA+ people, and people living with disabilities?
IAP2 may be a professional development organization, but we recognize communities are experts on themselves. Our resources may fall short, and in this section, we encourage you to challenge our model and present better ways to engage with community. Please be specific.
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